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Gender-Based Budgeting for 2024: More Tokenism or
True Commitment?

Budget Speech Included GRB, But Sri Lanka’s Track Record Inspires No Optimism

With the committee stage debates on Budget 2024 still ongoing, our interest has been piqued by
a term that has gained relatively little attention since it was mentioned in the Budget Speech
presented on 13 November 2023: “Gender-Based Budgeting”.  
Gender-Based Budgeting or Gender-Responsive Budgeting (GRB) makes sense, from a social
justice perspective and a sustainable growth perspective. However, given the government’s track
record with GRB, those of us looking for more than a token reference are likely to be
disappointed. However, GRB needs to be on the government’s agenda for 2024, and the government now needs to go beyond paying
lip service to GRB.

What is Gender-Responsive Budgeting (GRB)?  

A national budget sets out a country’s revenue and expenditure for the upcoming fiscal year. Budgets that are ‘gender blind’ imagine
women and men on a level playing field, with equal access to opportunities and resources. In contrast, gender-responsive budgets
acknowledge the different life choices and challenges faced by women and men. Therefore, GRB offers a mechanism for evaluating the
different impacts of government policies on women and men, and in the context of finite resources and competing needs, it enables
gender-equitable resource allocation.  
GRB involves the use of complementary gender analysis frameworks and tools across the entirety of the budget cycle: from formulation
and approval to implementation and oversight. GRB works well when it is practised in an enabling legal and institutional environment
that is shaped by a clear gender-mainstreaming vision and evaluation strategy.  

Toying With GRB  Since 1997 

The concept of GRB is not new to Sri Lanka. In 1997, the National Planning Department at the Ministry of Finance carried out a gender-
sensitive budget analysis as part of a pilot that was initiated by the Commonwealth. In 2002, the Ministry of Women’s Affairs together
with UNIFEM (now UN Women) undertook a GRB initiative as part of its poverty reduction strategy. In 2003, UNIFEM supported a
gender-sensitive analysis of the budget and provided GRB training to policymakers and women’s organisations. In subsequent years,
international development partners have supported capacity building initiatives such as gender budgeting exercises for public officials
and knowledge building initiatives on GRB for Parliamentarians.  
More recently, in 2017, the Ministry of Women and Child Affairs developed 12 Key Performance Indicators (KPI’s) to be considered by all
Cabinet Ministries, State Ministries, and Provincial Councils in the preparation of their budget estimates. In addition to establishing a
gender focal point, the Ministries were instructed to maintain gender disaggregated databases.  
In 2019, as per Budget Circular (No.2/2019), Ministries were required to submit their progress in relation to the 12 above mentioned
KPI’s. However, a study conducted by Verité Research, assessing progress on the 12 KPI’s in two consecutive years (2018-2019 and 2019-
2020), indicated that minimal progress had been made. During the second year of assessment, for example, no information had been
disclosed on the progress of 75% of the KPI’s (9 KPI’s), while 17% (2 KPI’s) showed deteriorating progress, and 8% (1 KPI) showed no
progress. In the analysis undertaken by Verité Research, this dismal performance was attributed to the absence of leadership, lack of
implementation frameworks, inadequate data collection and recording systems and poor accountability. Moreover, the process of
accessing information from the government Ministries was marked by a reluctance to disclose information, delays in obtaining
responses, and the rejection of Right to Information (RTI) requests.   
In 2021, the Women Parliamentarians’ Caucus (WPC), together with the Select Committee on Gender Equity and Equality introduced
guidelines on GRB, and in 2022, presented proposals to include GRB in the budget preparation process. Currently, the WPC is working
on establishing a National Commission on Women, and is drafting two bills relating to female empowerment and gender equality.   
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GRB - A Priority; Now, More Than Ever Before 

The government’s lacklustre attitude towards GRB cannot be ignored. The inability to achieve even minimal progress in relation to the
KPI’s is indicative of a lack of commitment, accountability and sheer will. This leaves us wondering about the motive behind the
reference to GRB in the budget speech of 2024. 
While experience dictates that expectations must remain low, tokenism is not the need of the hour. Afterall, GRB is not simply about
furthering the government’s commitments to advancing gender equality – it is the foundation of sustained and inclusive growth.  
The economic losses Sri Lanka has suffered due to persistently low Female Labour Force Participation (FLFP) Rates over decades are
staggering. During the past two decades, for example, FLFP remained at 31% - 36%, while male participation rates hovered around 70%.
In this context, GRB would enable the implementation of fiscal measures that alleviate persistently low female workforce participation
and promote economic growth. 
Investing in a country’s human capital (specifically women, in the case of Sri Lanka) is a matter of utilising available resources and
increasing actual contribution to the Gross Domestic Product (GDP). By investing in measures to increase FLFP, the number of hours
women work and the number of women in high-productivity sectors, Sri Lanka stands to gain an estimated 14% increase in GDP
(approximately USD 20 billion), according to a 2018 study conducted by the McKinsey Global Institute. Increased FLFP also has indirect
benefits – with greater financial resources available, households can make better decisions about nutrition, education and healthcare,
especially for children and the elderly.  
The fact is if we really want to push for not momentary but sustainable and equitable growth, women cannot be excluded from the
picture. True commitment transcends mere promises. The government should draw from its previous attempts and aim for tangible
results by prioritising budget allocations and policies that enable women who want to work but are currently outside the labour force, to
take up employment.
Dr. Venya De Silva is a Social Anthropologist and a Research Director at Verité Research and Portia Kemps is a Junior Research Analyst at
Verité Research.  

Order Gifts and Flowers to Sri Lanka. See Kapruka's top selling online shopping categories such as Toys, Grocery, Kids Toys, Birthday
Cakes, Fruits, Chocolates, Clothing and Electronics. Also see Kapruka's unique online services such as Money Remittence,Astrology,

Courier/Delivery, Medicine Delivery and over 700 top brands. Also get products from Amazon & Ebay via Kapruka Gloabal Shop into
Sri Lanka

  Comments - 1

Acid Thursday, 07 December 2023 08:14 PM

In a world where men allowed equal rights! Learn now boys

Reply

https://googleads.g.doubleclick.net/pcs/click?xai=AKAOjsts2a3-abr9rhjkzXVHoO-yA1Sz_nt6UKygT6s_k-RARr5FkzYnzkI2mbcxDy9G-8EFLM6ypUABRA5wJ0wmWIZzr7mEawMwIaFz80WxCVfuRbvW2w1BTl-vK0KWlNtXJ0Iz3FmXl7cz9RR5YcE81YMF0FXZ-EhkRc9iTtO2U9ai0QbMCTYgdDgf2NoCO81hx-QVIUahkiuy8JmcbkDheM3mnVAXd6yQ1yyraLoCiS4sWBQkBy6d9Wrkfp7jrtT-kKV5jt660w7DglQdCbnMyY0AfhR9Pt00-XsrTOHqVCt0BIt6RQfFClLWrtJnnxRE0jBAPKXrIO4hqxydx4rBKh3wNbZPbSIpwhF3qxY&sai=AMfl-YTJiSV9iKaoA5x36Nka0KM7zMyCczUHDayWLUXDrQ6K62xTKUvuowJTPsvd2fTW4EK-Y9_o6yr7e_9LlRuj4S65L1_GOF1HjLs-d58jmeAPHPo5XsDmWCGpcGoLxMQ4TOXBwhXq&sig=Cg0ArKJSzLl3DK-8VXkI&fbs_aeid=%5Bgw_fbsaeid%5D&adurl=https://samsungawesomeavurudu.com/
https://googleads.g.doubleclick.net/pcs/click?xai=AKAOjsts2a3-abr9rhjkzXVHoO-yA1Sz_nt6UKygT6s_k-RARr5FkzYnzkI2mbcxDy9G-8EFLM6ypUABRA5wJ0wmWIZzr7mEawMwIaFz80WxCVfuRbvW2w1BTl-vK0KWlNtXJ0Iz3FmXl7cz9RR5YcE81YMF0FXZ-EhkRc9iTtO2U9ai0QbMCTYgdDgf2NoCO81hx-QVIUahkiuy8JmcbkDheM3mnVAXd6yQ1yyraLoCiS4sWBQkBy6d9Wrkfp7jrtT-kKV5jt660w7DglQdCbnMyY0AfhR9Pt00-XsrTOHqVCt0BIt6RQfFClLWrtJnnxRE0jBAPKXrIO4hqxydx4rBKh3wNbZPbSIpwhF3qxY&sai=AMfl-YTJiSV9iKaoA5x36Nka0KM7zMyCczUHDayWLUXDrQ6K62xTKUvuowJTPsvd2fTW4EK-Y9_o6yr7e_9LlRuj4S65L1_GOF1HjLs-d58jmeAPHPo5XsDmWCGpcGoLxMQ4TOXBwhXq&sig=Cg0ArKJSzLl3DK-8VXkI&fbs_aeid=%5Bgw_fbsaeid%5D&adurl=https://samsungawesomeavurudu.com/
https://www.kapruka.com/online/flowers
https://www.kapruka.com/
https://www.kapruka.com/shops/specialGifts/kidsToysSelectPage.jsp
https://www.kapruka.com/online/grocery
https://www.kapruka.com/online/toys
https://www.kapruka.com/online/cakes/price/kapruka_cakes/lanka/birthday
https://www.kapruka.com/online/cakes/price/kapruka_cakes/lanka/birthday
https://www.kapruka.com/online/fruitbaskets/price/fruit_basket
https://www.kapruka.com/online/chocolates
https://www.kapruka.com/online/clothing
https://www.kapruka.com/online/electronics
https://www.kapruka.com/shops/specialGifts/food_home_page.jsp
https://www.kapruka.com/money/money_step_1.jsp
https://www.kapruka.com/horescope/horoscopeMainForm.jsp
https://www.grasshoppers.lk/
https://www.kapruka.com/online/pharmacy
https://www.kapruka.com/online_brands.jsp
https://www.kapruka.com/globalshop/price_check_auto.jsp
https://www.javalounge.lk/

